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CITY OF JONESVILLE
SPECIAL MEETING
COUNCIL AGENDA

JUNE 5, 2019 - 6:30 P.M.

CITY HALL

1. CALL TO ORDER/PLEDGE OF ALLEGIANCE / A MOMENT OF SILENCE
2. APPROVAL OF AGENDA
3. PUBLIC COMMENTS / AUDIENCE PRESENTATIONS
Citizens wanting to address the Council can do so at this time. Persons addressing the Council are

requested to give their name and address for the record when called on by the Mayor.

4. REPORTS AND RECOMMENDATIONS
A. Compensation Study Recommendation — Rahmberg, Stover and Associates [Action Item]

5. OTHER BUSINESS

6. ADJOURNMENT
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To: Jonesville City Council

From: leffrey M. Gray, City ManagM

Date: May 31, 2019

Re: Manager Report and Recommendations — June 5, 2019 Council Meeting

6. A. Compensation Study Recommendation — Rahmberg, Stover and Associates {Action Item]
In October of 2018, the City Council awarded a contract to complete a compensation study for the City’s
14 full-time staff to Rahmberg, Stover and Associates. The purpose of the study was to consider the
competitiveness of the current compensation for these positions and to develop a revised pay scale. Jeff
Rahmberg will be in attendance at the special meeting to present the findings of the market study and the
recommendations for the adoption of a new wage scale. A written report has been prepared, as well.
There is considerable data included in the report. To save on paper printing, the study is being emailed to
you. If you prefer a paper copy, please contact City Hall and we will get one to you.

The presentation is being made at this time so that the recommendations can be incorporated into the
Fiscal Year 2019-20 budget. It is recommended that the City Council consider a motion to accept the
study, after any questions have been addressed. An action to approve the 2019-2020 Salary Schedule will
be on the agenda of the June 19" Council meeting, with the approval of the Fiscal Year budget.
Following Council action, Mr. Rahmberg will present the report to all full-time staff. Please refer to the
emailed Compensation Study.




